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TITLEIX

Title IX of the Education Amendment and Oklahomat&University policy prohibits discrimination
in the provision of services or benefits offeredthg University based upon gender.

Sexual harassment is a form of gender discriminadind therefore prohibited under Title IX. As
defined by the Equal Employment Opportunity Cominissand the Office of Civil Rights
Department of Education, sexual harassment is elgf#&s unwelcome sexual advances, requests for
sexual favors, and other verbal or physical condtietsexual nature.

The following are examples of types of conduct thay constitute sexual harassment:

» Inappropriate touching, patting, or pinching

» Physical assault or coerced sexual activity

» Demands or subtle pressure for sexual favors
» Obscene phone calls, email, or gestures

Any person (student, faculty or staff) who belietteest discriminatory practices have been engaged in
based upon gender may discuss their concernslandférmal or formal complaints of possible
violations of Title IX with the OSU Title IX Coordator.

TITLE IX COORDINATOR

Mackenzie Wilfong, J.D.
Director of Affirmative Action
408 W hitehur st
Oklahoma State Univer sity
Stillwater, OK 74078
405-744-5371

Incidents of possible violations of Title IX or tis@xual Harassment Policy can also be reported to:

» Tawny Taylor, Student Conduct Officer — 405-744-®47
> Dr. Lee Bird, Vice President of Student Service¥)5-744-5328
> Dr. Marlene Strathe, Provost & Sr. Vice Presiddnmhcademic Affairs — 405-744-5627



